
 

 

POSITION DESCRIPTION 
 

Canterbury Hockey Association - Representative Head Coach 
 

 

Responsible to: Canterbury Hockey CEO/Regional Performance Centre Manager 
 
Key Relationships: Team Management and squad members. 
 
Main Objectives: 
 

1. To lead the team’s programme to ensure the players and management have the 
opportunity to reach their potential through excellent leadership, technical and 
tactical coaching.  
 

2. Provide an environment to allow the team to excel at the major tournament. 
 

3. To become a better coach. 

 
 
Key Tasks Desired Outcomes 

1 Contribute as appropriate in selection 
process. 

Selection panel convened and the best 
players selected in each team at that 
age group. 
 

2 Be responsible for the total 
preparation of the team, (training, 
fitness, motivation and strategy). 

Winning and competitive performances 
by the team. 
 
 

3 Mentor and coach players as 
individuals. 

Players provided with individual 
feedback on performances. Promotion 
of good work ethics and attitudes. Aims 
and goals of players achieved. 
 

4 Monitor player workloads. 
 

Be aware of other hockey and sport 
commitments and potential for 
overtraining. (Discuss individual player 
concerns with Regional Performance 
Centre Manager before raising with 
player, parents or coaches of other 
teams). 



 

  

 

   

 

5 Act in a manner befitting a Canterbury 
Hockey representative at all times, 
including adhering to the Canterbury 
Hockey Code of Conduct. 
 

Canterbury Hockey is not bought into 
disrepute. No public criticism is made of 
Canterbury Hockey. 
 

6 Seek to become a better coach. Improve knowledge as a coach by 
recognising personal strengths and 
weaknesses, and accessing 
opportunities for improvement. 
 

7 Provide a team report to Canterbury 
Hockey post-competition. 

Report received. 

 
 


